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Background 
● Hired in 2015 
● Wanted to know where I fit in the history of the university. 
● Was my presence and the presence of other Blacks significant?
● Had other done any work in this area?
● How could I chronicle my experiences and the experiences of others?
● Wanted to leave a leave a trail that future Blacks could follow. 



The Goal/Purpose
Sought to document the history and achievements of 
Black students, faculty members, and administrators 
primarily by conducting interviews with current and 

past university employees, students, and student 
leaders, and secondarily by reviewing historical 

documents at University of Idaho.



Research
● The Argonaut
● Books

○ Aiken, Katherine G., and Erin Passehl-Stoddart. 
The Campus History Series: University of  
Idaho. Arcadia Publishing, 2016.

○ Latah County Historical Society. Legendary 
Locals of Moscow. Arcadia Publishing, 2006.

● Special Collections in UI Library
○ Siegfried Rolland Papers

● Oral interviews with various UI staff 
and faculty



The Argonaut
● Jennie Eva Hughes

○ 1st Black graduate, 
B.S. in Botany

○ Class of 1899
● 1% of Americans had 

degrees at this time. (Latah 
County Historical Society 
33)

● Idaho had only been a state 
for 8 years

● Wrote opening article for 
this edition

The Argonaut, Apr. 1, 1899



4. Gus Johnson

1. Steven Louis Brown

3. Raymond McDonald

1. 1967- High jumper, first 
person in America to 
clear 7ft. 

2. 1993- Hurdler for UI, 
Olympic gold medalist 
for decathlon, USA 
Track and Field Hall of 
Fame  

3. 1967- played for 
Washington Redskins, 
Big Sky Champion (3), 
All-American (2)

4. 1960s- jersey no. 43 
retired at UI, 466 
rebounds, 11 year NBA 
career, jumped 11.6 ft 
at the Corner Club

The Argonaut/Books

2. Dan 
O'Brien



Notable Alumni

● Lionel Hampton
○ Jazz music legend
○ 1st Jazzfest, 1967
○ Hampton’s 1st 

Jazzfest, 1984
● Reginald Reeves, 1st 

Black graduate from 
the UI College of Law, 
1952
○ Gave keynote 

address during 
Black History 
month, 2017 



Special Collections









Interviews
● Interview Plan

○ 30-45 min. Recorded interview
○ Be a member of UI’s 

faculty/staff
○ Be a Person of Color

● Ideally, wanted a dozen
○ Men: 5
○ Women: 3
○ Various departments



Interview Questions
● Please state your name and your title or role at 

UI.
● What is your ethnicity or race? Do you identify 

as African-American, African, Caribbean, etc.?
○ Race- skin color, characteristics (ex. I’m 

Latina)
○ Ethnicity- cultural factors (ex. I’m Hispanic)

● Where are you from?
● What brought you to UI?

○ Have you had any previous experiences that 
you feel prepared you for UI?

● Was it a tough transition moving to Moscow 
since it’s predominantly white? 

○ Were you nervous to move here or about being 
here since it’s called the South of the North?

● Do you feel like you’ll stay in this community 
for a long time? Why or why not?

● Did you bring family with you?

● Have you built any strong relationships with 
any other black people or faculty at UI?

● Have you had positive experiences related to 
your race at UI?

● Have you had negative experiences related to 
your race at UI?

○ Have you noticed any differences in people’s 
treatment of you since Donald Trump has been 
in office?

● What do you feel you have contributed to your 
department at UI? 

○ Do you bring anything different to the table?
● Are there any other black people that have left 

the institution that I should know about that 
would be helpful to this project?

● Is there anything I should have asked you?
● Have you found any support structure within 

the institution for faculty and staff of color?



 “You can’t tell me that dominant society isn’t racist and 
discriminatory because we are within our own 
communities, from what we have been inculturated 
with because of dominant society, and how we have 
internalized the homogeneous ideas and views within 
our own communities.” -Woman, Gen. X, identifies as mixed w/ Black and Latina, from Idaho 

originally, has been a student or faculty member on campus for ~15 years



“They keep saying diversity. They keep counting people 
from other countries and that’s okay, but when you have 
people from this country. They have people in southern 
Idaho, northern Idaho, middle of Idaho, everywhere. They 
don’t recruit and bring student from there. They give you 
all sorts of reasons. I’m not saying to go out of your way to 
get black person. But if you make the environment to 
bring these people, people will come.” -Man, Baby Boomer, identifies as Black, 

originally from W. Africa, has been a staff/faculty member on campus for ~30 years



“And people are also allowed to be attracted to whomever they’re attracted to 
so that has nothing to do with it. ... But to me what was so striking about that 
was the underlying assumption was so white supremacist, like “Well I’m not 
sure that I can deal with you.” Because he could’ve asked a question like “You 
know I’ve dated across racial lines, have you done so? What has that been like 
for you?” But instead he had this clear assumption that he was the one who 
got to choose and got to say “Maybe I can deal with this, maybe this is 
worthwhile to me, but of course you think I’m worthwhile because we’re living 
in this world where I’m the default. Of course I’m fine.” It’s a white supremacist 
culture, so I think that’s what white people are encouraged to think from birth 
is that they won the jackpot by being born white, and especially a man and all 
the things then they’re all set and then everyone else has to adapt themselves 
to them and they’re never the one who has to adapt.” -Woman, Gen. X, identifies as 
Black/Afro-Caribbean/African-American, originally from Trinidad and Tobago, has a been a staff/faculty member on campus 
since the 90s



“It’s interesting to know that the biggest college at UI, my college, has only one 
black guy, me. … People don’t give us respect. The respect that I’m talking 
about is like because of Affirmative Action, people always see us as products 
of Affirmative Action. All people see you and they just have assumptions and 
sometimes it’s really annoying if you don’t get that respect that you think you 
deserve. … At one point I got so upset I went to my boss, I wanted to know if 
my hiring was Affirmative Action. …(He sent) me to talk to one of the finalist 
for the position, which I didn’t know before. I actually went to the person and 
asked them how they felt when I got the job and they didn’t. She said that 
when she saw my qualifications she felt embarrassed to be also a candidate 
for the position. So, that gave me a little bit of peace of mind, knowing that I 
didn’t get a position just because. I know that wouldn’t happen here, but that 
was the perception, that’s why I asked.” -Man, Gen. X, identifies as African/ African-American, originally 
from W. Africa, has been a staff/faculty member on campus for ~20 years



Why is doing this type of research important ?
● The black experience in Idaho, specifically at this university, is largely 

unknown, lost in the shuffle
● The white history of the university is only one side
● This research offers new outlooks, perspectives, creates possibilities for 

growth
● Offers a different set of perspectives and experiences on realities that white 

people in a predominantly white space may have never had to consider



What Dr. Freeman is doing to Chronicle 
his Experiences and Achievements 

● Auto-ethnographic methods 
● Several other articles/chapters in preparation. 
● Freeman, Jr. S. & Douglas, T. (2019). Put some Respect on my Name: Navigating the use of Academic Titles and Personas. 

Journal of Underrepresented & Minority Progress. Retrieved from: https://www.ojed.org/index.php/jump/article/view/1806  
● Douglas, T., Freeman, Jr. S., & Denham, A. (2019). The Three Hebrew Boys Revisited: Exploring Border-Crossing Brotha-ship in 

the Journeys of Three Tenured Black Male Seventh-day Adventist Professors. Religions., 10(142), 1-18. Retrieved from:  
https://www.mdpi.com/2077-1444/10/3/142   

● Wheeler, E. M. & Freeman, Jr., S. (2019). "Scholaring While Black": Discourses on Race, Gender, and the Tenure Track. Journal 
of the Professoriate. 9(2), 57-86. Retrieved from:     
https://caarpweb.org/wp-content/uploads/2019/03/%e2%80%9cScholaring%e2%80%9d-while-Black-Wheeler-and-Freeman-Jr-9
_2.pdf  

● Freeman, Jr., S. (2018). The Hidden Curriculum of Starting an Open-Access Online Journal: An editor’s perspective Journal of 
Research Initiatives,3(3), 1-17. Retrieved from: https://digitalcommons.uncfsu.edu/cgi/viewcontent.cgi?article=1138&context=jri 

● Freeman, Jr. S., & Louis, D., (2018). A Critical Examination of the Role of Mentoring in the Development of Black Male Higher 
Education and Student Affairs Scholars. Journal of African American Males in Education. 9(1), 19-39. Retrieved from:

● http://journalofafricanamericanmales.com/wp-content/uploads/2018/05/Louis-Freeman-2018-Black-Male-Faculty-in-Student-A
ffairs.pdf

● Freeman, Jr. S. & Bird, S. (2018). Teaching Qualitative Research Online. Informing Faculty, 3(1), 1-47. Retrieved from: 
https://www.informingscience.org/Publications/3895?Source=%2FJournals%2FIF%2FOverview 



Want to be an intern?



References 

● Bond, C. (2016, February 25). Fading in and out – Black Student Union strives to grow, create an inclusive community on 
campus. The Argonaut, N.P. 

● Jonas, J. (2016, May 18). Diversity domination — UI National Society for Black Engineers gains national recognition. The 
Argonaut, N.P. 

● Idaho’s Women of Influence. (N.D.) Database entry-Jennie Hughes Smith. Retrieved from 
http://journals.lib.uidaho.edu/index.php/IWI/pages/view/jennie-smith .

● National Endowment for the Arts. (N.D.) NEA jazz masters: Lionel Hampton. Retrieved from 
https://www.arts.gov/honors/jazz/lionel-hampton 

● Shirley, H. (2016, February 1). Enhancing diversity – BSU representatives approach UI administration with ideas for increasing 
diversity. The Argonaut, N.P. 

● University of Idaho. (2017). University of Idaho Vandals: Gus Johnson. Retrieved from 
http://www.govandals.com/hof.aspx?hof=37. 

● University of Idaho (2017). University of Idaho Vandals: Ray McDonald. Retrieved from 
http://www.govandals.com/hof.aspx?hof=84. 

● University of Idaho (2012). Shades of black show. Retrieved from  
http://www.webpages.uidaho.edu/art370-rich8863/project1/shadesfoundation/index.html 

● University of Idaho (N.D.) Student organizations: African Student Association. Retrieved from https://orgsync.com/56475/chapter. 

http://journals.lib.uidaho.edu/index.php/IWI/pages/view/jennie-smith
https://www.arts.gov/honors/jazz/lionel-hampton
http://www.govandals.com/hof.aspx?hof=37
http://www.govandals.com/hof.aspx?hof=84
http://www.webpages.uidaho.edu/art370-rich8863/project1/shadesfoundation/index.html
https://orgsync.com/56475/chapter

